


Thematic area Related existing policies and Challenges Recommendations/ good Any other remarks
regulations practices
1. Human rights of all Equality of all men and | The violations of human e Ail policies and | Intemational and National

migrants, social inclusion

>

cohesion and alf forms of

discrimination, including
racisti, xenophobia and

mtolerance

women protected by the
Constitution of Sri Lanka

National fLabour migration -

Policy of Sri Lanka (2008) is
the  Gender responsive,
human rights —~based policy
which gives policy
directions and guidance for
Sri Lanka Labour migration.
Decent Work Policy of Sri
Lanka (2006) and the
Action Plan

rights/ il treatments/
human trafficking etc.,
which are experienced in
the destinations.

Difficulties faced by the
Countries of origin to
change the
discriminatory laws/
regulations/ policies of
countries of destinations.
Eg: Kafala  System/
Labour law / substitution
of labour contracts.

Inadequate

Policy coherence among
the line ministries and
institutions working for
Human rights.

Inadequacy Human |
resources and capacities
in implementing
programmes related fo
Labour migration.
Inadequacy of public
AWATENIEsS on
responsibilities and
“accountability.

procedures related to
Labour migration in
Sri Lanka  are
inclusive of human
right based policics.

» Included human
right based
considerations i all
projects and

programmes of the
Ministry and  the
SLBFE at all four
stages of the labour
migration

o Empowered all male
and female nugrant
workers  prios o
departure for foreign
employment through

mandatory pre-
departure  training
programmes to
prevent from
exploitation,

Xenophobia etc.

s All migrant workers

are provide service

Contract

justice and ‘other” relevant

“governance of migration

under  the |
close supervision by |

Human Rights policies and
Institutions should ensure
access to health, education,

services

Need for  coordinated
migration policies to reduce
the Vulnerable situations
faced by the migrants and
human rights violation.

International migration by
its nature is & multi-layered,
multi-  stakeholder issue
covering more
governmenis. Hence better
governance of migration
requires a global/
international cooperation.

GCM  should establish ax~~

framework for  better

with a long-term vision.
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Temporary shelters lor
especially  distressed

fernale migrant
workers have  buen
cstablished  in the

destination  countries
under the supervision

of the Diplomatic |

Missions.

Distressed: female
Returnees are provided
with temporary shelier
operated by the Govt,

2. Drivers of

migration,
mcluding adverse
effects of climate
change, natural
disasters and
hurnan-made
crises,  through
protection  and
assistance,
sustainable
development,
poverty
eradication,
conflict
prevention  and
resolution

Ratified  and effectively
implement existing
international law, including
the Convention on Migrant
Workers and Their Families

Ratify eight core-
conventions related rights of
workers of the International
Labour Organization (ILO)

Given due regard to the
gender dimension of drivers
of migration, including by
applying gender
responsiveness at all stages
of the migratory process.

Return and Reintegration
policy was introduced as a
sub policy of the National

Labonr Migration Policy

Political and economical
interferences and ethnic
crisis.

Climate changes and
natural disasters.

Work place/ cnltoral
adjustments

Returnees are
subjected  to  skill
assessment wider
programme on
Recognized Prior
Learning (RPL).

Returmees who have
gained significant

human, financial or
any other capital are
strengthened with
necessary  assiatance,
under the reintegration
programme.

Those who affected
climate-induced

plans  and

Integrate  migration  into
national  and  regional
development plans.

Need policies to take full
advantages of the economic
potential of migrants.
Review the impacts of the
migration policies regularly
vis-a-vis  other national
policies.

Fully integrate migration
into development polices
and national development
strategies,
including at the local level,
with an emphasis on

4 economic  growth  and

' 1 employment
displacement are

recognized under
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Actively engaged with Regional
Consultation Process such as
Colombo Process and the Abu
Dhabi
betterment of migrant workers

Dialogue  for  the

all three stapes of the

. migration

4 Development &

; Diaspora

National Labour Migration
policy section nigration and
Development provided the
guidance in this regard.
Govt. has approved in 2015
and  implementing  the
"Return & reintegration sub
policy”

Human Resource Development and
Employment Policy for Sri Lanka in

2010

migrate
1 unchanged.

Inadequacy of
cooperation among the
key stakeholders .both
Govt and Non-Govt.

Not adequately
recognized return
migrant  workers  as
"agents of

Development” and not
adequately take the full
advantages  of  the
economic potential  of
the returnees.

Inadequate  recognition
from the general public
for returnees due to lack
of proper information on
their contribution.

Many instances, the
underlying causes that
motivated people to
remain

Identified  the  important
contribution  of  labour
migration to the human
resource development in the
country and to the economy
In the Human Resowrce
Development and
Employment Policy of Sri
Lanka.

Developed a sub policy and
action plan with a holistic
approach on return and re-
integration of the S0 Laukan

migrant workers st
currently implementing

programmes accordingly.

Established a grass root level
administrative  mechanism
by the Ministry of Foreign
Employment by appointing

Migration Development
officers to all Divisional
Secretariat 10 collect
j information on  migrant

workers and their left behind |

Need for a better dialogue
and cooperation between
sending  and  receiving
countries to ensure
dignified and sustainable
return providing assistance
for reintegration.

Consider the long term
needs of returning migrant
workers as the guiding
principle of the policies on
return and re-integration.

Ensure that returns and
readmissions are carried out
safely and effectively in
compliance  with  the
International Human Rights
Laws and the other relevant
Laws.

Provide social  security
benefits for  migrant
workers and  ensure the
portability of such benefits.
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